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PERLS® is an Internet platform featuring more than 90 different test modules in a variety of formats. The
platform’s modular structure allows you to compile the tests best suited for achieving specific diagnostic 
goals for online assessments. The statistical indicators of the individual test modules are documented in 
the PERLS® manual. All tests meet the requirements described in the following:

Objectivity

Psychometric tests are a way of assessing personality 
traits and skills relevant to professional success in a 
way that is free of subjective “distortions” (e.g. due to 
personal likes or dislikes). By means of standardized 
administration and automatic scoring, the results of 
all PERLS® tests are guaranteed to provide great ob-
jectivity in implementation and scoring if administe-
red appropriately. The greatest possible objectivity 
of interpretation in practical application is ensured in 
multiple ways: For each test result, PERLS® provides 
a written evaluation that explains the meaning of the 
test scales used and the individual scores of the test 
participants in a way that can also be understood by 
non-experts. The feedback modules used in the pro-
cess are constantly optimized based on the results of 
our studies on construct validity and criterion validi-
ty. Complex decisions that require the interpretation 
of configurations of test scores are supported by our 
GEP communications manager, which provides inter-
pretations of test results depending on desired appli-
cation. In addition, test users receive technical trai-
ning. This ensures great objectivity of interpretation 
even if the tests are administered by persons without 
psychological training.

Reliability

For each tests included in PERLS®, indicators on mea-
surement accuracy (reliability) determined by various 
methods are available. The PERLS® manual provides 

an overview of these indicators. The vast majority of 
the 92 tests included in the standard catalogue meets 
or exceeds the recommendations of the German stan-
dard DIN33430, which sets reference values between 
0.70 and 0.85 for reliability indicators depending on 
the type of test. The tests included in PERLS® can the-
refore be considered very reliable assessment tools.

Validity

All tests offered as part of PERLS® are designed accor-
ding to scientific principles. The validity of the tests 
used is constantly reviewed in client-specific studies. 
The following aspects are taken into account in test 
design and study design:

Content Validity
The data of job applicants are password protected, so 
that they are only available without restrictions to the 
HR officers authorized to access them. PERLS® meets 
the current requirements for data protection. Infor-
mation on data protection and data use is provided 
automatically at the beginning of each online assess-
ment. If desired by the client, data protection provisi-
ons and data privacy statements can be adapted to 
the client’s requirements. In any case, however, an 
explicit statement of agreement to participate in the 
procedure is a necessary requirement for implemen-
tation. Agreement is given by accepting the data pri-
vacy statement before starting the online assessment.
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Construct Validity
To assess construct validity, the results of the scales in 
question are cross-referenced with other constructs 
in empirical studies. The results give indications of the 
interconnections between the different test scales. 
This creates a network of connections and differences 
between the test scales, an awareness of which is sig-
nificant for the interpretation of test scores. Both data 
collection at an international technology company 
and analysis of the connections between test results 
and data from biographical surveys (N = 5,116, consul-
ting project for university students and graduates; cf. 
Montel, Debo & Steinweg, 2008) have shown correlati-
on patterns that provide evidence of the construct va-
lidity of the tests used. The insights gained from these 
and many other assessments of construct validity in 
client-specific studies are integrated into the phrasing 
of the test feedback that is available as a standard fea-
ture for users of the PERLS® platform.

Criterion Validity
The criterion validity of PERLS® tests has been proven 
in application-related studies in various fields of appli-
cation using different criteria (measures of success in 
sales, management appraisals, training scores and as-
sessments, performance of job candidates in assess-
ment centers, self-assessment). However, as the re-
sults of validation studies are specific to the positions 
in question and the criteria applied to it, the results of 
studies in other organizations can only be applied to 
your own specific subject of investigation to a limited 
extent. We therefore recommend a customized ana-
lysis to provide an empirical basis for the decision-ma-
king criteria in each individual organization, which can 
be carried out either as a preliminary study or at the 
same time as the assessment. Such a basic analysis 
serves both to prove the criterion validity of the tests 
used in the specific field of application, and to allow 
us to systematically optimize the accuracy of aptitude 
predictions, as well as to reduce test times and costs.

Standards

The standardization process is the reference system 
for a meaningful interpretation of test results, which 
allows classification of individual test results with a 

view to their significance. PERLS® includes only stan-
dardized tests, many of which have been proven in ye-
ars of application. Some tests have been standardized 
based on the results of several thousand participants. 
The standards are continuously updated, meeting the 
requirements of the German standard DIN 33430.

Standards Tailored to Your Target Group

If desired and if sufficient data material is available, 
we will be happy to develop special standards for the 
tests in the specific context of your industry or refe-
rence group. By relating the test scores of individual 
applicants e.g. to the entire group of applicants at a 
specific organization, or to the employees working in 
certain positions in the organization, interpretation of 
the results is often greatly facilitated for managerial 
staff or other users in addition to the HR department.

Economic Efficiency

PERLS® tests are characterized by great economic ef-
ficiency, as they consume no materials, are simple to 
administer, can be implemented as group tests or in-
dividual tests, and are quick and easy to score. In ad-
dition, they are efficient in terms of the time needed 
to assess individual characteristics.

Quality Criteria of the German Standard 
DIN 33430 for Vocational Tests

All services provided by eligo are aligned with the qua-
lity requirements defined in the German standard DIN 
33430. This holds true both for the tools themselves 
and for their implementation in the method mix of the 
aptitude assessment process.

Social Validity

Studies of people who have taken the tests (both as 
self-assessments and as part of selection processes) 
have documented great acceptance of the tests. Rea-
sons include the equal opportunities for all partici-
pants due to the computer’s lack of “bias” in terms 
of appearance, gender and other personal traits that 
have no significant effect on aptitude for a certain 



position. It is this characteristic of computer-aided as-
sessment that specifically leads to great acceptance. 
In general, younger people in particular consider the 
Internet to be a natural part of their everyday life and 
their work, and therefore also as a modern medium to 
use in application processes.

Data Protection 

Studies of people who have taken the tests (both as 
self-assessments and as part of selection processes) 
have documented great acceptance of the tests. Rea-
sons include the equal opportunities for all partici-
pants due to the computer’s lack of “bias” in terms 
of appearance, gender and other personal traits that 
have no significant effect on aptitude for a certain 
position. It is this characteristic of computer-aided as-
sessment that specifically leads to great acceptance. 
In general, younger people in particular consider the 
Internet to be a natural part of their everyday life and 
their work, and therefore also as a modern medium to 
use in application processes.
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Here you can find more 
information about our 
online assessments.

https://eligo.de/en/services/#online-assessments

